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Abstract

Psychological capital refers to a state of positive energy displayed in the heart of an individual in the process of
self-growth and comprehensive and healthy development. Many scholars at home and abroad have found through
research that psychological capital, as a positive psychological state, plays a significant positive role in evaluating
and regulating college students in many aspects, such as academic performance, interpersonal relationships, stress
relief, mental health, etc. Based on this, the article aims to draw on the current relatively mature research results of
psychological capital theory, and deeply and systematically analyzes and discusses these research results, so as to
provide valuable conclusions for the in-depth study of psychological capital theory in the field of college education.
To meet that aim, a range of general methods including, descriptive, observational , literature review analysis are
utilized.

Given the results, in higher education, the application of psychological capital theory is still in the initial exploration
period, and it needs to be explored comprehensively and deeply to make it continuously perfect.
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1. Introduction

American management scientist Lutnans defines psychological capital as a positive psychological state of an
individual in the process of self-growth and overall development (Ayala Calvo & Manzano Garcia, 2021). With the
gradual development of psychological capital theory, educational scholars have gradually realized that psychological
capital theory also plays a particularly important positive impact in the field of education (Liu et al., 2021). Through
in-depth analysis of the research results in recent years, this article aims to provide some reference for scholars who
study psychological capital theory in the field of education.

Initially, the concept of psychological capital only focused on its category standards, and listed positive energy
psychological structures that were more in line with the standards. Subsequently, psychological capital was expanded
and generally defined as: the general level of positive energy internal factors, whose specific performance is a kind
of state suitable for the specified standards, which has great advantages over other capital. This is the core definition
to integrate this state into a higher level (Ngoma and Dithan Ntale, 2016; Hsu & Chang, 2022).

This article draws on the views summed up by western scholars, and defines psychological capital as a positive
psychological state of an individual in the process of self-growth and all-round development, which is embodied in
the following four aspects:

1. When facing difficulties, they are very confident and can give full play to their potential to meet difficulties, so as
to successfully complete the work (self-confidence).

2. They tend to be positive about their present and future success(optimistic).

3. They will persevere in achieving goals. In order to achieve good results, they can modify methods from practical
considerations at any time in the midway (hope).
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4. When they are in adversity and hindered by problems, they can make persistent efforts, quickly adjust and even
surpass themselves, so as to achieve the goal (resilience).

2. Methods

the article aims to draw on the current relatively mature research results of psychological capital theory, and deeply
and systematically analyzes and discusses these research results, so as to provide valuable conclusions for the
in-depth study of psychological capital theory in the field of college education. To meet that aim, a range of general
methods including, descriptive, observational, literature review analysis are taken into account

3. Results and Discussion

At the beginning of the 21st century, famous western management scientists proposed that psychological capital is a
positive mental state that can continuously and positively affect the work situation of an individual. Domestic
scholars also realize that developing the psychological capital of college students can not only create a good
opportunity for the society to cultivate talents with all-round development, but also make the development of college
students in all aspects full of positive energy.

As for the connotation of college students' psychological capital, some scholars believe that it is a psychological
factor with positive energy that can promote individual positive behavior (Baron et al., 2016; Wong et al., 2021);
Others believe that it is the sum of all kinds of positive energy abilities of college students in the special period of life
development. The use of these positive energy abilities in practical tests can help college students enhance their
self-confidence and develop their potential (Noel & Finocchio, 2022). Another part thinks that it is the sum of all
kinds of positive psychological energy brought by college students in a special period of life (You, 2016; Usman et
al., 2022).

By analyzing the existing literature, it is found that the students' hope level is directly proportional to their usual
grades, and it can also effectively estimate the final grades. Optimism can gradually enhance the self-confidence of
college students (da Costa et al., 2021). Under normal circumstances, the comprehensive level of college students'
psychological capital is above the average level, but in special circumstances or when the variables are different, the
differences in psychological capital and its dimensions will lead to different conclusions, and micro-intervention can
significantly improve psychological capital. Based on this conclusion, domestic scholars put forward specific and
effective intervention measures based on the general situation of college students’ psychological capital and the
intervention model created by Snyder in 1991 (Dudasova et al., 2021).

At present, regarding the measurement of psychological capital, scholars have compiled the psychological capital
questionnaire PCQ according to the four structures of psychological capital. The Cronbach a coefficient of the
overall psychological capital is 0.89, and the reliability coefficient of each dimension is in the range of 0.72-0.79
(Cooper, 2021). Taking Chinese employees as the test object, Santos et al. (2018) revised the Chinese version of the
PCQ questionnaire for the first time through practice. The questionnaire is divided into four dimensions, each
dimension contains four items, a total of 16 items. The feedback from the revised questionnaire is good.

The research shows that college students' psychological capital will achieve their goals through self-expectation, thus
affecting their academic status. The resilience of psychological capital can significantly adjust college students'
employment pressure and psychological anxiety. College students with a high level of resilience can smoothly adjust
some psychological discomfort caused by their employment pressure. College students' Psychological capital has a
positive role in estimating college students' employability. The subjective feelings of college students will also be
significantly affected by the estimation of positive psychological capital, and the two show a significant proportional
relationship. In addition, college students' learning pressure is also significantly affected by psychological capital
(Salam, 2017).

4. Conclusion

It can be seen that psychological capital theory is summarized under the premise of positive energy psychology.
Different from the previous capital, it pays more attention to people's psychological situation, completely puts people
first, and fully analyzes the individual's positive energy psychological resources, so as to achieve its goal smoothly.
The constituent elements of psychological capital are all dynamic. As long as they are suitable for positive energy,
they can be included in the research scope of psychological capital, which provides convenient conditions for
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cross-cultural exploration. Nowadays, only the management field is generally using the psychological capital theory,
while the education field is still in the initial stage of its application. There is no unified conclusion on the constituent
elements, measurement, management and development of college students' psychological capital. However, from the
perspective of the overall application effect of psychological capital, the results of psychological capital intervention
in the field of education are particularly obvious. At present, in higher education, the application of psychological
capital theory is still in the initial exploration period, and it needs to be explored comprehensively and deeply to
make it continuously perfect.
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